Darragh Connolly
Condensed Safety Statement

COMPANY POLICY

The Policy of Darragh Connolly is to ensure the Health, Safety and Welfare of all staff while at work and to protect visitors and the general public from injury due to the Company’s activities insofar as that is reasonably practical.  Safety will always be the first consideration in all matters pertaining to the Company’s activities. The Company will comply with all statutory Requirements, Regulations and approved Code of Practice dealing with Health and Safety where these are applicable to our activities. We will ensure that during the course of employee training, in relation to, a specific process, working practices or tasks to be performed by an employee, that safety would form an integral part of such training and in subsequent operation. Employees should observe all safety rules and Conduct themselves in a manner to ensure their own safety and that of others. They must use all safety equipment, including personal protective equipment provided by us, and ensure that this equipment is not abused. The joint co-operation of all employees in the observance of this policy will ensure safe working conditions and consequently would be of an advantage to all.  We will ensure the implementation of the Safety, Health and Welfare at Work Act, 2005 insofar as practicable, and any other Statutory Safety Requirements. The Company will also submit an Annual Progress Report and the implementation of the Safety Programme in terms of 

· Achievements.

· Shortcomings.

· Targets for the coming year.

· Resources allocated to Safety, Health and Welfare at Work for the previous year.

· Provide a Resource Budget for the following year.

The objective of this Safety Statement is to provide guidance to all Company Personnel so they can perform their work safely and to make employees aware of the potential hazards associated with the workplace. 

Signed:

Darragh Connolly

Date:
23.05.2017

EMPLOYEE CO-OPERATION

It shall be the duty of every employee while at work

· To take reasonable care for his or her own safety, health and welfare and that of any other person who may be affected by his or her acts or omissions by that work.

· To co-operate with the Employer or any other person that will enable his Employer or other person to comply with the relevant statutory provisions.

· To make correct use of machinery apparatus, equipment, dangerous substances and any other means of production.

· To use necessary safety devices and personal protective equipment provided and not to interfere with or damage this equipment and to use same in accordance with instructions received.

· Any staff member who is aware that he has a communicable disease or medical condition is required to take all reasonable steps to ensure that he does not jeopardise the health of his colleagues, if necessary by absenting himself from work, and notify the Management of the nature of the disease.

· In particular, they should also be considerate to the extra needs of the young and inexperienced workers, and also of the older workers whose agility, sight and hearing may be less than perfect.

· To report to his Employer, Safety Officer, or immediate Supervisor without unreasonable delay any defects in equipment, place of work, and system of work, which might endanger safety, health and welfare at work.

· To provide the Company with information which may lead to the introduction of measures to prevent the recurrence of accidents?

· To comply with the Company’s procedure regarding accident reporting - See Accident and Reporting Section as detailed later.

SAFETY RULES

· Carelessness and not paying attention to task in hand is the most common cause of accidents.  No horseplay, fool acting, running, jumping etc. in the workplace.

· Staff are not to interfere with personal protective equipment.  Full Personal Protective Equipment should be worn at all times as required.  All employees should check the equipment before use to ensure that it is safe to use and if it is found not to be then it should be taken out of use and reported immediately to management.  Each employee has the responsibility to ensure that they use and store their equipment safely as per the manufacturers instructions at all times.  Management must ensure that employees are provided with details of how to safely use and store the equipment. 
· All staff should be fully trained in the safe use and operation of equipment, they should not be allowed to undertake work with machinery and items which they have not been trained to use.  Where necessary they should hold up-to-date and valid CSCS cards.  All machinery and equipment should be examined regularly to ensure it is fit for use and any defects found should be repaired immediately.  Only trained electricians should be allowed to undertake repair work on electrical equipment.  Great care should be taken when using electrical equipment outside.  All machinery should have all guards in place when in use.  Never attempt to use any machinery without guards in place.  
· Risk Assessments should be carried out for any and all high risk work which is to be undertaken to identify hazards which may be present and also to put in place suitable controls to reduce the risks present.

· All instances of bullying and harassment at work should be reported to management.  Management should have a procedure in place for dealing with these instances.  

· All employees have the responsibility to work in a safe manner, not to mistreat their equipment and to undertake all work in a safe manner.  They should never carry out any activity that will endanger or put at risk their colleagues.  

· There should be no smoking in the workplace, especially in areas where there are flammable and combustible items present.      

· All equipment should be stored safely in a designated safe area.  No equipment or machinery should be left thrown around, especially when working in areas where members of the public may be present.  When not in use equipment should be stored locked in the company van.
· The work area should be kept clean and tidy at all times.  Never leave equipment or rubbish thrown around the area.  Staff should clean as they go and they should especially clean the area at the close of business daily.  

·  All employees involved in manual handling and lifting should be fully trained in same.  They should follow the safe procedures for lifting and carrying items.  Never lift heavy loads alone always get help.  Where possible mechanical aids should be utilised to assist with handling heavy items.  

· Company vehicles should only be driven by drivers who are appropriately licensed.  They should have full knowledge of the rules of the road and abide by these and all speed limits at all times.  All vehicles should be serviced regularly as per the manufacturers’ instructions.   No staff member should be allowed to drive any vehicles without the appropriate license, no matter how small the task being undertaken.  
· When working at heights the Safety, Health and Welfare at Work (Working at Height) Regulations 2006 should be followed at all times.  A risk assessment should be undertaken prior to commencing work and procedures put in place to reduce the risk present.  Where work at heights is being undertaken then a safe and suitable means should be utilised to gain access to the work area and all equipment should have full edge protection in place.  Never enter incomplete scaffolding, scaffolding should be erected by a CSCS approved scaffolder and have regular checks undertaken and WH1 Forms completed.      
· Staff should not run or be involved in horseplay. Safety is in the interest of employees to operate and run an efficient business.  Safety precautions and guidelines issued by Management should be taken seriously and implemented. Safety Audits are undertaken periodically and safety audit sheets have been provided in this regard.
· Chemicals should be used safely.  The MSDS sheets should be read before use and followed at all times.  
· Never overload skips.  Ensure they are safely stacked and placed in a safe area while in use.  If they are on a main roadway they should be suitable highlighted and marked to indicate their presence.    
· If using cement then gloves should be worn at all times.  Never tuck your trousers into you boots.  Avoid letting the cement come into contact with your skin as this could cause cement burns or dermatitis.   
· All employees should be aware of the location of the first aid box and they should also know who to call in an emergency.   
SMOKE-FREE WORKPLACE POLICY 
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It is the policy of Darragh Connolly  that the workplaces be smoke free and that all employees have a right to work in a smoke free environment. Smoking is prohibited throughout all enclosed spaces in the workplace with no exceptions. This policy applies to all employees and visitors. Smoking is permitted only in designated outdoor areas.

Second hand smoke, also known as Environmental Tobacco Smoke (ETS) or passive smoke can be a cause of diseases including lung cancer and heart disease, in third parties. Neither the simple separation of smokers and non-smokers within the same air space, nor the provision of ventilation, can eliminate exposure to second hand smoke and the consequent health risks of such exposure. This policy has been developed to help protect all employees, service users, customers, suppliers and visitors from the risk of exposure to second hand smoke and to ensure compliance with legal obligations and the safe working environment it calls for.

Overall responsibility for policy implementation rests with the occupier, manager or other person who for the time being is in charge of the workplace. All staffs have an obligation to adhere to and facilitate the implementation of this policy.  The person in charge shall inform all existing employees of the policy.
MANUAL HANDLING AND LIFTING

In so far as possible mechanical means should be used for the movement of goods within the premises.  The relevant legislation in this regard is the Safety, Health and Welfare at Work Act (General Application) Regulations 2007 and the provisions of same should be consulted in this regard.

Many accidents and injuries result from poor manual handling techniques.  Examples include the following:

· Poor posture.

· Over exertion.

· Over reaching.

· Bending rather than squatting for loads at low levels.

· Stepping over rather than around objects on the floor while carrying.

CORRECT PROCEDURES INCLUDE

· Size up load, check weight, remove possible hazards e.g. sharp edges.

· Watch for traps against other objects.

· A load must never be stacked above chest height.

· One person must be in charge of team lifting to observe the full operation.

· Relax and Bend knees, take up a broad base.

· Take up a correct grip, firm and with both hands.

· Raise head keep chin in.

· Keep back straight.

· Keep arms and elbows close to body.

· Stand-up keeping back straight, with load close to body.

· If load is awkward get help lifting it.

· If two people are lifting a load, make sure the load is lifted together.

· These provisions apply for setting down a load as well.

· Appropriate instructions and safe systems of work will be devised for specific tasks of moving items, putting down items and loading, as demand requires.

HOW TO LIFT HEAVY OBJECTS 

	

Raise bag upright
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Put one knee against bag


	[image: image3.png]



Pull bag up the leg
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Rest bag on edge of knee of the other leg
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Stand upright
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Carry the load with your back in upright position


TREE FELLING - PREPARATION FOR FELLING

There are two main things to consider when preparing for felling; the general work area and the individual tree to be felled.

GENERAL WORK AREA


It's important to check the work area for hazards before you start felling or cutting. 

Check that there are no other persons, children or animals in the work area. Make sure that no people with you, unless acting as an instructor or assistant, are within two tree lengths of the tree to be felled. This distance should be increased if felling is down hill. 
· Check for hazards in the area such as electricity or telecommunication lines. Seek advice from the local controlling authority if in doubt. 
· If any road, railway or public access way is within two tree lengths of your work area, contact the controlling authority to find out what precautions they require to prevent harm to other people and property. 
· Check there are no buildings, equipment, fences or above ground reticulation pipes within two tree lengths of the direction of fall of the tree. With checking completed and precautions taken as necessary, you're now ready to look at the individual tree to be felled. 
ASSESS THE TREE TO BE FELLED

· Where possible, plan to fell the tree so that it clears any obstructions and falls into a clear open space. 
· [image: image8.wmf]Check for any dead or broken branches or any debris that may be dislodged and fall into the work area as the tree falls. This is particularly common in old shelter belt trees and causes many serious accidents every year. View the tree from different angles so you don't miss anything. 
· Look for branches interlocking with branches of other trees. These can break off as the tree falls and drop into the work area, pull the tree away from the desired direction of fall, or cause other trees to uproot and fall. 
· Note any vines, which may affect the direction of fall. 
· Look for any rot around the base of the tree where the felling cuts are to be made. These may affect the direction of fall. 
· By looking at the lean of the tree, the location of the heaviest branches and the general crown weight, you'll be able to select the direction of fall. 
· Wind can affect the fall direction and must be considered along with the other points. Don't fell trees in high winds or poor weather. 
· If wedges or other felling aids will be required, have them ready. 

· Check for Overhead Hazards. Material falling into the work area is one of the most common causes of accidents when felling trees. Because of the height from which the material falls, severe or fatal injuries can result.
· Old trees and shelter belt trees are those most likely to have material lodged in the crown. Dead branches, broken tops and cones are common. 

· Make sure you thoroughly check the tree to be felled and prepare your escape route as described later. Watch for falling material even after the tree has hit the ground. Check for hazards overhead before felling.

SOME FELLING HAZARDS AND DIFFICULTIES

The following tips will help you to identify and assess hazards and difficulties when felling trees. 

· Felling uphill. Be aware that the tree may slide back or kick up into the work area once it hits the ground. Move quickly along the escape route to distance yourself from the stump area. Don't turn your back, watch the path and progress of the tree you have felled. 
· Felling trees across slope. Make sure you are not in the path of a rolling tree. Move back along your escape route away from the falling tree. 
· Spars (trees with no tops). Make the scarf slightly deeper but not over half the diameter. Place a wedge in the back cut as soon as practicable to ensure the correct direction of fall as there is no crown to assist in tipping the tree. 
FIRE SAFETY

All staff should be aware of the emergency procedures in the event of a fire at the place of work.  
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IN THE EVENT OF A FIRE

· Raise the alarm.

· Call the Fire Brigade.

· Designate persons to check premises / work area is completely evacuated 
· Store fire extinguishers in easily accessible areas of the company vehicles.

· Fire party attack fire, without personal risk to fire party.

· Evacuate the area of work without delaying to collect personal belongings.

· Never re-enter the area of work for any reason.

· Proceed quickly and safely to the designated assembly point.

· Conduct roll call as soon as possible.

· Ensure clear access for the Fire Brigade.

· Advise the Fire Officer of the situation on his arrival.

FIRE EXTINGUISHERS

	WATER
	Wood, paper and fabrics.  (Non Electrical)

	LIGHT WATER/FOAM
	Flammable liquids and fats.  (Non Electrical)

	CARBON DIOXIDE/CO2
	Electrical and flammable liquids.

	HALON/BCF
	Electrical and flammable liquids.


HAZARD IDENTIFICATION
Under the 2005 Safety, Health & Welfare at Work Act every employer is required to examine the place of work systematically to identify the hazards, assessment of the risk and the control measures that are put in place to minimise the risk of an accident.

IDENTIFICATION OF THE HAZARDS
A hazard is anything that can potentially cause harm, damage to property, damage to the environment or a combination of the above.

ASSESSMENT OF THE RISK 

This refers to the probability or likelihood that this harm or injury can occur.

Risk assessment is based on the linking of the probability of occurrence with the severity of loss and/or injury. 
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In this section risks are graded as follows:

HIGH RISK

Can cause death or major injury.  Real risk of occurrence.

MEDIUM RISK

Can cause abrasions or serious injuries to the body.  Medium Risk of occurrence.

LOW RISK

Remote Risk of occurring and occurrence is light e.g. cuts, bruises, etc.  

CONTROL MEASURES 

These are measures that are put in place to reduce the risk arising from the potential hazards.

Where the risk cannot be reduced to an acceptable level and appropriate controls cannot be implemented, it is the policy of Darragh Connolly to cease the activity immediately.

HAZARDS IDENTIFIED

The following hazards are identified in the main Company Safety Statement and you should pay particular care and attention when undertaking this work and when using these tools.  Please refer to the main Company Safety Statement for more information on these.

	Hazards Identified
	Hazards Identified

	Mowers / Rotary Mowers
	Cutting Equipment

	Ride On Mowers & Tractors
	Hedge Trimmers

	Working on a Slope
	General Gardens

	Power Tools & Appliances
	Rotovator

	Planting & Weeding
	Grinder

	Gaining Access to areas at a Height
	Ejection of components from cutting Equipment

	Damages Tools
	Tools not in Use

	Fire – (Petrol Powered Equipment)
	Petrol

	Chemicals
	Storage of Chemicals

	Accidental Spillages of Chemicals
	Dermatitis

	Particles & Dust
	Powered Mobile Equipment

	Ladders
	Falling Objects

	Contractors appointed to carry out work
	Manual Handling

	Uneven Ground
	Needles & Sharp Objects

	Chainsaws
	Transport Trailers

	Ramps
	Company Vehicles

	Loading & Unloading Vehicles
	Wheel Barrows

	Aerosol Canisters
	Knapsack Spraying

	Noise
	General Public

	Waste Disposal
	Lone Working

	Repair & Maintenance
	Mini Digger

	Overhead Power Lines
	Shears

	General Tools
	Paving, Laying Driveways

	Drills
	Walking behind Sprayer on Wheels

	Angle Grinders
	Stakes

	Con Saw
	Hand Saw, Lobbing Saw, Pruning Saw, Bolt Saw

	Strimmer
	Roll Out Lawn Turf

	Blowers
	Scarifier

	Rollers
	Power Tools

	Water
	

	
	


DECLARATION OF SIGHT
We the undersigned have read and understand the content of this Statement and are aware of our responsibilities both for our own safety and that of our fellow workers.
	Employees Name

(BLOCK CAPITALS)
	Employees Signature
	Date

	Darragh Connolly
	
	23.05.2017

	Eric Lawless
	
	23.05.2017

	David Plunkett
	
	23.05.2017

	John Martin
	
	23.05.2017

	Jamie Salley
	
	23.05.2017

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


ACCIDENT REPORTING AND INVESTIGATION

· It shall be the duty of every worker to report to the Safety Officer/Management without unreasonable delay any defects in plant or equipment, which may endanger the safety, health and welfare of himself or his fellow workers.

· It shall be the duty of all workers to report any accidents or near misses to the Safety Officer for investigation.

· The Safety Representative may investigate accidents or dangerous occurrences.

· The Safety Officer will record in the Accident Book full details of any accidents occurring and the details will be passed to the Company Director.

· Detailed Forms attached will be completed if and when an accident occurs.

ACCIDENT PROCEDURES
· Notify Contract Manager.

· Call for immediate Medical Assistance and give location of site.

· The Contract Manager will then:-

· Appoint suitable person to travel with injured party.

·  Notify victims family.

· Gather information, i.e. witnesses, statements, photographs, etc.

· Complete Accident Report book.

FORM OF NOTICE OF ACCIDENT
APPROVED UNDER THE SAFETY, HEALTH AND WELFARE AT WORK (GENERAL APPLICATION) REGULATIONS, 1993

AND THE SUBSEQUENT 2007 GENERAL APPLICATION REGULATIONS
(Before completing this form, please see INSTRUCTIONS overleaf)











S.I. No. 44 of 1993

	DETAILS OF INJURED PERSON

	Name:
	Date of Birth:
	Sex:
	Is the injured person:

	Address:
	Nationality:
	Length of           Years:         Months

Service:
	( Employed Full Time

( Employed  Part Time

( Self-Employed

	
	RSI. Number:
	Date of Accident:


	Time of Accident:
	( A Trainee

( A Family Member

( A Member of Public

	Occupation:
	Time of starting work:
	Normal time of finishing work:


EMPLOYER/SELF EMPLOYED INFORMATION
	Name of business or company name:
	Phone Number: (2)

(+STD Code)

	Address of Head Office: (1)
	Nature of Business:

	Address of establishment where injured person

Was based if different from (1) above:
	Approximate no. Employed at establishment:
	Approx. total no.

employed by business: 

	Accident did not occur at the establishment

Address state where:
	
	 


TYPE OF WORK AND ENVIRONMENT
	What type of work was the injured person doing at the time of the accident? (e.g. iron founding, harvesting, word processing): _________________________

Where was the injured person at the time of the accident? (e.g. inside buildings, underground, field, public road, shop, etc.): __________________________


CIRCUMSTANCES OF THE ACCIDENT (An “Agent” may be another person, an animal, a substance, equipment or other item)

	Briefly describe what the injured person was doing at the time of the accident, identifying the agent involved:



	Briefly describe the departure from normal, including the agent involved:



	Briefly describe the action leading to the injury, including the agent which actually caused the injury:




DETAILS OF THE INJURY
	Indicate type of injury (tick one box only)
	Indicate part of the body most seriously injured (tick one box only)

	(      Bruising, contusion

· Concussion

· Internal injuries

· Open wound

· Abrasion, graze

· Amputation

· Open fracture (i.e. bone exposed)

· Closed fracture

· Dislocation

· Sprain, torn ligaments
	(    Suffocation

(    Gassing

(    Drowning

(    Poisoning

(    Infection

(    Burns, scalds, frostbite

(    Effects of radiation

(    Electrical injury

(    Injury not ascertained

(    Other
	(    Head, except eyes

(    Eyes

(    Neck

(    Back, spine

(    Chest

(    Abdomen

(    Shoulder, upper arm, elbow

(    Lower arm, wrist

(    Hand

(    Fingers, one or more
	(    Hip joint, thigh, knee cap

(    Knee joint, lower leg, ankle area

(    Foot

(    Toes, one or more

(    Extensive parts of the body

(    Multiple injuries

(    Other


CONSEQUENCES OF THE ACCIDENT
	Fatal          (
Non Fatal (
	Date of resumption          Year         Month        Day

of work if back


	Anticipate absence     4-7 days (    8-14 days (       More than 14 days (
if not back


DETAILS OF NOTIFIER
	Notifier:            ( Employer/Self Employed           ( Person in control of workplace            ( Person Providing Training            ( Other     Date _____________

Address and telephone number for acknowledgement/clarification if different from (1) and (2) above: ____________________________________________

Signature: ___________________________________________________    Position: _______________________________________________________









Form No. IR1

Return to Health & Safety Authority, The Metropolitan Building, James Joyce Street, Dublin 1
INSTRUCTIONS
DETAILS, AS PRESCRIBED OVERLEAF, MUST BE REPORTED TO THE HEALTH AND SAFETY AUTHORITY IN RESPECT OF THE FOLLOWING TYPES OF INCIDENT

· An accident causing loss of life to any employed or self-employed person if sustained in the course of their employment.

· An accident sustained in the course of their employment which prevents any employed or self-employed person from performing the normal duties of their employment for more than 3 calendar days not including the date of the accident.
· An accident to any person not at work caused by a work activity which causes loss of life or requires medical treatment.
THE FOLLOWING CATERGORIES OF PERSON ARE RESPONSIBLE FOR REPORTING ACCIDENTS

· Employers in the case of death or injury of employees at work.

· Persons providing training in the case of the death or injury of a person receiving training for employment.

· Self-employed persons in relation to accidents to themselves.

· Persons in control of places of work in relation to:

· the work related death or injury of a person not at work,

· the death of a self employed person,

· The next of kin in the event of the death of a self employed person at a place of work under that person’s control.

HOW TO COMPLETE THE FORM

The person reporting the accident must only tick one space in each section where option boxes are 
provided:

DATE OF BIRTH

If date of birth of injured person is not available please enter approximate age.

EMPOYMENT STATUS

Indicate ‘Part-Time’ if average hours worked are less than 120 per calendar month, enter ‘Full-Time’ if 
they exceed this.

OCCUPATION 

If the injured person is an employee or self-employed please give sufficient detail to differentiate for 
example between electricians and fitters or between a nurse or nurses aide.

ECONOMIC ACTIVITY

The main economic activity being undertaken, e.g. manufacture of computers, road haulage, joinery 
installation, take away restaurant.

WORK PROCESS AND WORK ENVIRONMENT

This space should indicate the work process carried out by the injured person at the time of the accident 
and where the injured person was when he/she was injured. Below, two examples are given of how to 
answer.

1.  Harvesting
Field

2.  Welding

Workshop inside building

CIRCUMSTANCES OF THE ACCIDENT
A precise description of the event is to be given under the following three headings:

· What the injured person was doing at the time of the accident and for example what person was being attended to, what animal, substance or item was involved or what tool or machine was being used.

· What went wrong at the time of the accident. Describe what happened identifying any person, animal, equipment, substance or item involved.

· How the person was injured and the person, animal, equipment, substance or item causing injury.

Below, two examples are given of the minimum contents of answers.

Example 1

· The injured person was walking.

· He/She tripped over a hosepipe.

· He/She struck his/her head against a table.

Example 2

· The injured assisted a patient on the way to the bathroom.

· The patient stumbled.

· While supporting the patient to prevent a fall, the injured person's back was strained.

DETAILS OF THE INJURY

“Open Wound” includes cuts, lacerations, severed tendons, nerves and blood vessels. “Burns” includes chemical burns. “Effects of Radiation” includes the effects of X Rays, ultraviolet, welding light, etc.  Forms of injury which are not closely defined such as shock, heatstroke, cardiac arrest should be classified “Other”. “Electrical Injury” includes any injury or condition directly due to electric shock.

CONSEQUENCES OF THE ACCIDENT

If injured worker has not yet resumed work please indicate anticipated duration of absence.

INQUIRIES CONCERNING THIS FORM CAN BE MADE TO THE HEALTH AND SAFETY AUTHORITY.

FORM OF NOTICE OF DANGEROUS OCCURRENCE
APPROVED UNDER THE SAFETY, HEALTH AND WELFARE AT WORK (GENERAL APPLICATION) REGULATIONS, 1993 AND THE SUBSEQUENT 2007 GENEAL APPLICATION REGULATIONS
(Before completing this form, please see INSTRUCTIONS overleaf)

  S.I. No. 44 of 1993

	EMPLOYER/SELF EMPLOYED INFORMATION



	Name of business or company name:


	Phone No:

(+STD Code)

	Address of Head Office:


	Date of Incident:

	Address of establishment where incident took place if

Different from above:


	Approximate no. employed at establishment:
	Approximate total no. employed by business:


TYPE OF WORK BEING UNDERTAKEN AND LOCATION OF DANGEROUS OCCURRENCE
	What activity was being undertaken the time of the incident (e.g. construction, road transport, chemical processing)



	Where did the incident take place(e.g. inside buildings, underground, field, public road, shop, etc.)




CIRCUMSTANCES OF THE INCIDENT
	Description and cause:



DETAILS OF NOTIFIER
	Notifier:              (    Employer/Self Employed                 (    Person in control of workplace

                            (    Person Providing Training               (    Other


	Date:



	Address and telephone number for acknowledgement/clarification if different from above:


	Signature:

Position:




Form No. IR3

Return to Health & Safety Authority, The Metropolitan Building, James Joyce Street, Dublin 1

INSTRUCTIONS
Where a dangerous occurrence of the kind named below, which is not reportable by reason of death or injury, occurs an employer/self employed person must, as soon as practicable, send a written report overleaf to the Health and Safety Authority.

1.  The collapse, overturning, or failure of any load-bearing part of:

(a)  any lift, hoist, crane, derrick or mobile powered access platform;

(b)  any excavator; or

(c)  any pile-driving frame or rig having an overall height, when operating, of more than seven metres.

2.  The explosion, collapse or bursting of any closed vessel, including a boiler or boiler tube, in which the internal pressure was above or below atmospheric pressure.

3.  Electrical short circuit or overload attended by fire or explosion which results in the stoppage of the plant involved for more than 24 hours.

4.  An explosion or fire occurring in any plant or place which resulted in the stoppage of that plant or suspension of normal work in that place for more than 24 hours, where such explosion or fire was due to the ignition of process materials, their by-products (including waste) or finished products.

5.  The sudden uncontrolled release of one tonne or more of highly flammable liquid, liquified flammable gas, flammable gas or flammable liquid above its boiling point from any system, plant or pipe-line.

6.  The collapse or partial collapse of any scaffold more than five metres high which results in a substantial part of the scaffold falling or overturning, including, where the scaffold is slung or suspended, a collapse or part collapse of the suspension arrangements (including an outrigger) which causes a working platform or cradle to fall more than five metres.

7.  Any unintended collapse or partial collapse of:

(a)  any building or structure under construction, reconstruction alteration or demolition, or of any false-work, involving a fall of more than five tonnes of material; or

(b)  any floor or wall of any building being used as a place of work, not being a building under construction, reconstruction, alteration or demolition.

8.  The uncontrolled or accidental release or the escape of any substance or pathogen from any apparatus, equipment, pipe work, pipe-line, process plant, storage vessel, tank, in-works conveyance tanker, land-fill site or exploratory land-drilling site, which, having regard to the nature of the substance or pathogen and the extent and location of the release of escape, might have been liable to cause serious injury to any person.

9.  Any unintentional ignition or explosion of explosives.

10.  The failure of any container or any load-bearing part thereof while it is being raised, lowered or suspended.

11.  Either of the following incidents in relation to a pipe-line:

(a)  the bursting, explosion or collapse of a pipe-line or any part thereof;

(b)  the unintentional ignition of anything in a pipe-line, or of anything which immediately before it was ignited was in a pipe-line.

12.  (1) 
Any incident in which a container, tank, tank vehicle, tank semi-trailer, tank trailer, or tank container being used for conveying a


dangerous substance by road:-

(i)  overturns; or

(ii)  Suffers damage to the package or tank in which the dangerous substance is being conveyed.

(2)
Any incident involving a vehicle carrying a dangerous substance by road, where there is:-

(a)  an uncontrolled release or escape from any package or container of the dangerous substance or dangerous preparation being conveyed; or

(b)  a fire which involves the dangerous substance or dangerous preparation being conveyed.

13.  Any incident where breathing apparatus while being used to enable the wearer to breath independently of the surrounding environment malfunctions in such a way as to be likely to deprive the wearer of oxygen or, in the case of use in a contaminated atmosphere, to expose the wearer to the contaminant to the extent in either case of posing a danger to his health, but excluding such apparatus while it is being used in a mine or is being maintained or tested.

14.  Any incident in which plant or equipment either comes into contact with an overhead electric line in which the voltage exceeds 200 volts, or causes an electrical discharge from such electric line by coming into close proximity to it, unless in either case the incident was intentional.

15.  Any accidental collision between a locomotive or a train and any other vehicle at a factory or at dock premises.

16.  The bursting of a revolving vessel, wheel, grindstone, or grinding wheel moved by mechanical power.

INQUIRIES CONCERNING THIS FORM CAN BE MADE TO THE HEALTH AND SAFETY AUTHORITY 

[image: image11.png]GARDA




[image: image12.jpg]


EMERGENCY TELEPHONE NUMBERS 
&

DESIGNATED FIRST AIDERS

These Telephone Numbers should be posted adjacent to the First Aid Box

	Ambulance:
	999/112



	Fire Brigade:
	999/112



	Gardai:
	999/112



	Hospital:


	01 2825800

	Local Doctor:
	Dr Stephen Hawkins
Bray Medical Centre

Bray
01 2862035

	
	

	
	

	
	

	
	

	
	

	
	


	NAME
	NAME

	Darragh Connolly
	

	David Plunkett
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


STAFF MEMBERS TRAINED IN FIRST AID

